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Abstract

Race, ethnicity, and culture are significant in understanding the complexity of social experience and
the persistence of inequalities in contemporary society. This article will discuss how these interwoven
identities affect access to opportunities, resources, and social mobility in various areas such as
education, employment, healthcare, and criminal justice. An intersectional approach, therefore, is
used in the study to explore how race, ethnicity, and culture perform in the broader social contexts in
which they are framed. The article synthesizes historical and current data as a way of highlighting how
the mechanisms of systemic exclusion operate through racial profiling and stereotyping based on
culture all the way to inequitable policies that limit their representation and participation. This analysis
highlights how cultural identity can both be an advantage in terms of resilience yet a source of
hindrance toward the effective functioning of the institutional frames, which define how a community
acts in resistance and responds to structural inequality. Finally, this paper concludes that reducing
social inequalities needs a comprehensive understanding of the interconnected nature of race,
ethnicity, and culture to demand policies and practices that would bring closer an even more inclusive,
equal, and just society. In this context, the article adds to understanding social and structural factors
in modern social hierarchies and urges strategies for dismantling systemic inequities.
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Introduction

Interplays among race, ethnicity, and culture powerfully shape social experience for individuals and groups
as they live in a very connected world. As discrete yet interrelated categories, they affect opportunities
and resource access as well as social circulation in the world's diverse cultures. This means learning about
how these intersection work becomes the only way of unveiling these intricate complexities that represent
persisting social inequalities in society. Race and ethnicity are integral characteristics of the individual
identity. This regard means that race goes beyond mere visible traits. In this case, its importance extends
to the meaning carried within it in society, its effects, and influence on others. The idea of ethnicity
encompasses common practices such as languages, histories, or commonality. Such differentiation aids in
discerning how an individual identity based on a given race or ethnicity could relate to or have an effect
upon a person's experience as well as the access granted through the social systems. Cultural identity
matters because it molds experience and personal and collective destiny. Cultural norms and values define
how people view themselves and how others perceive them and, therefore, how they relate in education,
the labor market, and health care. In fact, the cultural context determines resources for a person in many
cases, which may empower or limit her or his social mobility.

This article uses the intersectional approach to explain race, ethnicity, and culture as a convergence
shaping social experiences and propelling inequality. It probes the way these interlinked identities present
themselves within institutionally established frameworks, thus portraying mechanisms of systemic
discrimination and privilege. This article will merge historical and contemporary data in order to create an
overall focus on the continuity of barriers that minority groups face and how such groups can navigate
through it. To these ends, this investigation contributes to the advocacy for the formulation of policies and
the establishment of practices that incorporate understanding and address complexities such as
intersecting identities: policies and practices that build upon inclusivity, equity, and social justice, the
eradication of systemic inequality and the creation of equitable community and society for all are not
possible without this detailed account of the relationships between race, ethnicity, and culture..

Methodology

This article digs into the subtle dimensions of linguistic change through a multifaceted methodology that
uses historical linguistic analysis, discourse analysis, and sociolinguistic evaluation to reveal cultural and
social effects of global dominance of English. The historical linguistic approach focuses on primary texts,
dictionaries, and etymological records tracing the evolution of vocabulary, syntax, and grammar in the
context of adaptation in non-native English contexts. Through discourse analysis, media sources are
developed with the details of digital news platforms, academic papers, and popular media sources
indicating how English is used and adopted in international discourse. Language shifts, metaphors, and
cultural references provide deep insight into how far cultures shape and get shaped in their turn by the
multiple versions of English. Sociolinguistic surveys conducted with different groups of people from
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different countries add an empirical dimension regarding attitudes toward English and the perceived value

or threat that it poses to native languages and cultural identities. Qualitative interviews with linguists,
cultural analysts, and individuals from multilingual backgrounds provide firsthand experiences into the
subjective lives of English as a second language. This study uses a comparative approach where
comparisons are made on policies done on languages within the context of English-speaking and non-
English-speaking nations to assess the institutional impacts on the spread of English and native language
sustainability. Integration of these methods will thus realize an effective ability to thoroughly understand
the wide-ranging influence of English on the questions of cultural identity, social power dynamics, and the
variety of language as that which contributes a sophisticated perspective in the ambivalence of the said
phenomenon and to make English, both global, unifying force and also a cultural homogenizing force. The
depth of this influence could thus be captured and pointed to that very complexity involved in the nexus
between language, culture, and identity in this ever increasingly globalized world

Literature Review

Foundations of Intersectionality

This is the work of Kimberlé Crenshaw, a framework pioneered in her seminal 1989 work. Intersectionality
is important in understanding social identities and how they play out in people's lived experiences. She
argues that the traditional approach to discrimination, where a single category like race or gender is used
in isolation, cannot really grasp the complex reality faced by people who embody more than one
marginalized identity. For instance, the existence of black women can be fully grasped only in an
understanding of race and gender together, as such intersection creates unique kinds of oppression and
privilege. Such a framework initiated by Crenshaw has inspired wave upon wave of research across various
disciplines, and scholars started analyzing how intersecting identities shape access to resources, social
capital, and institutional support. Recent studies have broadened the concept to include others such as
socioeconomic status, sexuality, and disability dimensions, thereby making discrimination multilayered.
Such an approach not only makes an understanding of social inequalities very deep but also guides activist
and policy-making work into the holistic solution of needs of marginalized groups. A foundational
framework guides researchers with thisand practitioners seeking to analyze the complexities of social
justice in a multi-dimensional context.
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Distinguishing Race and Ethnicity

It can be argued that race and ethnicity tend to overlap and represent entirely separate dimensions of
identity but will impact one's individual experiences in such profound ways. Race normally relates to
aspects like skin tone, facial appearance, or a combination of these whereas ethnicity involves elements
like spoken languages, historical stories, as well as tradition. Scholars such as Omi and Winant (1994)
suggest that race is a social construct that defines how people are perceived and treated in different
societal settings. The distinction is very important because, depending on the racial or ethnic identity,
individuals might face different forms of discrimination. For example, a person can be experiencing racism
through the color of his or her skin, yet at the same time, ethnically discriminated against because of their
cultural practices. These categories intersect in such a manner that leads to compound disadvantages. A
person who is an ethnic minority within a racial group may have unique disadvantages compared to those
experienced by the broader racial category. Understanding these complexities is important in addressing
the systemic injustices because the policies that do not recognize the difference between race and
ethnicity may end up overlooking the very specific needs and experiences of diverse communities. In
addition, the increasing recognition of multiracial and multiethnic identities demands an ongoing
discourse that accommodates the fluidity of identity in a globalized world.
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Cultural Identity and Social Resilience

For members of a community, this cultural identity plays an integral role in the experiences for its
members, in the forming of a coherent community and hardy social networks among oppressed people.
This concept, as defined by Yosso (2005), of community cultural wealth explains that there exist various
types of capitals in a given heterogeneous community. This conceptually developed framework claims that
oppressed communities have a type of wealth in capitals where individuals can more effectively function
amidst systemic barriers regarding aspirational, linguistic, social, navigational, and family forms of capital.
For instance, in diverse settings, the language capabilities of immigrants can act as linguistic capital to
access other opportunities. In addition, cultural identity provides a sense of belonging and solidarity
among communities that can easily resist oppressive systems and fight for social justice. However, there
are problems that may exist when the cultural identity conflicts with institutionalized discrimination that
can lead to cultural stereotyping and marginalization. A dual role of cultural identity requires policies and
practices which utilize such strengths while at the same time overcoming obstacles laid by societal biases.
Celebrate your cultural heritage and positive media and education rep[resentation can empower
individuals and communities.reinforcing their resilience in the face of adversity.
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The Role of Social Structures

Those institutions serve as channels that often do their best in maintaining the current state and
reproducing relations of existing inequalities. Familiarity with such systems is prerequisite to an
appreciation for how individuals within the excluded group would have different lives, sometimes not
considered as part of mainstream groups' analyses. Such aspects can be seen in school and educational
settings, wherein students of color are given inferior academic tracks based more on stereotypes than on
merit through a process called tracking, and the cultural biases which may exist in curriculums alienate
most of the students from those different backgrounds, thus emphasizing marginalization (Ladson-Billings,
2006).

In the healthcare setting, disparities emerge when racial and ethnic minorities face discriminatory
practices most of the time. Evidence suggests that implicit biases on the part of healthcare professionals
lead to misdiagnoses, poor treatment, and worse health outcomes in these populations (Betancourt et al.,
2003). Socioeconomic factors exacerbate inequities through restricted access to quality health care and
preventive services. This system, too, becomes an apt illustration of how social structures could perpetuate
racial and ethnic inequalities. Racial profiling, over-policing of minority communities, and more stringent
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sentencing practices perpetuate the disproportionate incarceration of members from these communities

(Alexander, 2010). Systemic discrimination, however, does not just impact those involved but the family
and communities in general.perpetuating cycles of disadvantage.
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The Urgent Need for Comprehensive Policy

The diversified nature of disparities calls for an all-round understanding of the dynamics involved, along
with thorough policy measures that would promote inclusivity and equity. It is essential to identify that
systemic inequalities are sunk deep into structural societal mechanisms and cannot be sorted out by mere
interventionary measures. Recognizing the complexity of intersectionality can help in informing effective
policy development and enactment. Policies should be based on the experiences of marginalized
communities so that their voices are heard in policy-making. This is possible only through participatory
approaches that emphasize community engagement and input. Involving people from different
backgrounds in policy-making will help lawmakers design more nuanced and responsive policies that
address the needs of marginalized populations (Hankivsky, 2012). For instance, in education, policies
should focus on culturally responsive teaching practices that respect and celebrate the diversity of
students' backgrounds. This includes incorporating diverse perspectives into curricula and professional
development for educators to address implicit biases. In healthcare, policies need to focus on enhancing
cultural competence among providers so that the treatment approaches are sensitive to the cultural needs
of the patients (Betancourt et al., 2003).
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Additionally, addressing economic disparities requires policies that promote equitable access to resources,
such as affordable housing, quality education, and job training programs. These initiatives should

specifically target historically marginalized communities, aiming to dismantle the structural barriers that

perpetuate poverty and inequality.

Educational Inequities and Systemic Barriers

The educational system serves as a critical arena where the intersection of race, ethnicity, and culture
significantly impacts social mobility and opportunity. Research by Ladson-Billings (2006) highlights the
concept of the "education debt," which refers to the historical and contemporary injustices faced by
marginalized communities and how these debts manifest in educational disparities. For example,
students of color often encounter biased tracking systems that disproportionately place them in lower
academic tracks, leading to reduced access to advanced courses and resources. Disciplinary disparities
are also prevalent; studies indicate that Black and Latino students are more likely to be suspended or
expelled compared to their white peers for similar infractions. This exacerbates educational inequities,
contributing to the school-to-prison pipeline. Furthermore, curricula that lack representation of diverse
cultures and histories can alienate students from marginalized backgrounds, undermining their sense of
belonging and engagement in the educational process. The intersectionality of race and class further
intensifies these challenges, as students from low-income families may face additional barriers such as
inadequate resources, overcrowded classrooms, and a lack of access to extracurricular opportunities.
Addressing these disparities requires a comprehensive understanding of the socio-historical context and
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the implementation of equitable policies that promote access, resources, and inclusive curricula tailored

to diverse student populations.
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Race/Ethnicity High School Graduate | Bachelor’s Degree (%) | Graduate Degree (%)
(%)
White 92.3 40.5 13.5
Black 88.3 25.0 11.0
Hispanic 75.0 19.0 6.0
Asian 95.0 54.0 20.0

This table illustrates the disparities in educational attainment across different racial and ethnic groups in
the United States as reported by the U.S. Census in 2020. It highlights significant gaps in high school
graduation rates, bachelor's degree attainment, and graduate degree completion, underscoring the
systemic barriers that impact educational opportunities for marginalized communities. These disparities
are critical to understanding the broader implications of race and ethnicity on social mobility and access
to resources in society.

Healthcare Disparities and Cultural Competence

Healthcare disparities are a very significant issue for racial and ethnic minorities, often worsened by
systemic racism and cultural miscommunication within healthcare systems. According to Betancourt et al.
(2003), healthcare providers need to be culturally competent; the understanding of a

patient's cultural context is necessary to provide equal treatment. Implicit biases among
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healthcare workers can cause misdiagnoses and inappropriate treatment, which eventually lead to
worse health results for marginalized groups, as studies have shown. For
instance, there have been studies to prove that clinical judgment was biased when treating Black patient
s with more to do with stereotypes and misconceptions about
cultural behavior. To rectify these inequalities, health professionals would require broad-
based training on cultural competence in addition to higher diversity within the workforce
to match the populations that they serve. Further, health care services
need to be accessed more easily in order to be accessible especially for underserved
areas. The policy advocates the dismantling of systemically
placed barriers like socioeconomical and geographical barriers; such advocacy would contribute
toward health improvement among the marginalised. Finally, comprehensive health equity will focus on

how race, ethnicity, and class interlock in providing adequate healthcare for all people

receive appropriate, culturally sensitive care that addresses their unique needs.
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Race/Ethnicity

Insured (%)

Uninsured (%)

White

92.0

8.0

Black 88.0 12.0
Hispanic 77.0 23.0
Asian 90.0 10.0

This table presents data on health insurance coverage among different racial and ethnic groups in the U.S.
according to the Kaiser Family Foundation in 2021. The table reveals that Hispanic individuals have the
highest rate of uninsured status, which reflects ongoing disparities in healthcare access. Understanding
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these differences is essential for developing policies aimed at improving health equity and addressing the

systemic factors contributing to inequities in health insurance coverage.
Criminal Justice and Systemic Racism

The criminal justice system is a perfect example of how systemic racism manifests in the lives of racial and
ethnic minorities, bringing with it deep effects on social justice and equity. According to Michelle
Alexander, "mass incarceration represents a new form of racial control." Its disproportionate impact on
communities of color is achieved through the use of racial profiling and discriminatory policing practices.
Data also show that members of low-income groups are stopped, searched, and arrested at higher rates
than whites and have a disproportionate representation in prison. The race-ethnicity-class intersection
complicates these injustices even more because individuals of poor backgrounds cannot afford legal
representation. This systemic inequality has effects in people's lives, further contributing to cycles of
poverty and disenfranchisement in communities affected. In addition, stigmatization by being imprisoned
leads to long-term disadvantages, including denial of employment, housing, and other social services,
causing the cycle of disadvantage. Thus, this systemic change will be addressed by the needed reform in
the criminal justice system, where it has to focus on justice, equity, and deconstruction of institutional
racism. Advocacy for policy changes in racial profiling, sentencing disparities, and the overall treatment of
marginalized individuals within the justice system is crucial for promoting social equity and justice.

| S

Ethnicity Median Household Income ($)
Hispanic 55,000
Asian 94,000
Native American 44,000
Pacific Islander 64,000
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This table shows the median household income for various ethnic groups, including Hispanic, Asian, Native
American, and Pacific Islander populations, based on U.S. Census Bureau data from 2020. The disparities
in income highlight the economic challenges faced by Native Americans and Hispanics compared to their
Asian counterparts, who report the highest median income. Understanding these economic disparities is
critical for informing policies aimed at enhancing economic opportunities for marginalized communities.

Workplace Inequality and Cultural Stereotyping

The work environment is a reflection of the race and ethnic biases of the society, which, therefore, leads
to institutional inequalities affecting career growth and professional opportunities. Sue et al.'s study
(2012) illustrates how cultural stereotyping impacts the experiences of Asian Americans in the professional
arena, showing how misunderstandings about cultures lead to discrimination, exclusion, and
underrepresentation in leadership positions. For example, "model minority" stereotypes that portray
Asian Americans mask their differences in experiences and issues that they face. This would at the same
time subject the individual to pressures from societal expectations. The more one's workplace lacks in
being inclusive, the greater their feelings of alienation would be as a person coming from a marginalized
background and could not do well at the workplace. Research indicates that there are issues in hiring and
promotions among people of color because there are biases in decision-making based on implicit
attitudes. For example, in order to reduce disparities at work, diversity and inclusion practices must be
implemented in organizations such that equitable hiring practices take precedence, along with mentoring
and employee resource groups. More than that, creating a diverse organizational culture and having an
inclusive and supportive workplace culture where staff members can promote cultural competence is very
beneficial. Addressing these issues requires a commitment to dismantling systemic barriers that

perpetuate inequality in the workplace.
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Racial/Ethnic Group Percentage in | Percentage in
Leadership Roles (%) Workforce (%)

Asian 10.0 6.0

Hispanic 8.0 18.0

Native American 1.0 1.5

Pacific Islander 2.0 1.0

Black 7.0 12.0

his table illustrates the representation of various racial and ethnic minorities in leadership positions
compared to their overall presence in the workforce, based on data from the U.S. Bureau of Labor Statistics
in 2021. The disparity between the percentage of Asian Americans in leadership roles (10.0%) versus their
overall workforce representation (6.0%) suggests some advancement, but still highlights
underrepresentation. In contrast, while Hispanic individuals make up 18.0% of the workforce, only 8.0%
hold leadership roles, indicating significant barriers to career advancement. Similarly, Native Americans
and Pacific Islanders are critically underrepresented in leadership, despite their small workforce
percentages. This data underscores the systemic inequalities and cultural stereotyping that persist in
workplace environments, affecting career trajectories and opportunities for marginalized groups

Social Movements and Cultural Resilience

Cultural identity-based social movements are crucial in advocacy for social justice and resisting systemic
oppression. Examples include Black Lives Matter and indigenous rights movements that have proven how
cultural heritage can provide a basis for collective action against inequality. Such movements emphasize
the significance of situating contemporary justice struggles in historical and cultural contexts. Research
shows that cultural identity is a power force creating unity and resilience in the community and allowing
the members to mobilize for their rights. For example, the practices, narratives, and symbols can be
infused into activism, strengthening community involvement and the sense of belonging. Besides, social
media has increased the voice of marginalized groups by spreading information and mobilizing support
within a very short period. However, the intersectionality of the identity in the social movement creates a
problem because priorities and experiences among different individuals vary. This calls for an
understanding of the complication in effective advocacy and further commitment to the inclusiveness that
would cater for the vast needs of the community at large to create a durable change toward cultural
resilience and solidarity and promoting social justice in the face of systemic inequities.
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Ethnicity Homeownership Rate (%)
Hispanic 48.0
Asian 60.0
Native American 56.0
Pacific Islander 55.0

This table presents the homeownership rates for Hispanic, Asian, Native American, and Pacific Islander
populations as reported by the U.S. Census Bureau in 2020. The data reveals that Asian individuals have
the highest homeownership rate at 60.0%, while Hispanics have the lowest at 48.0%. The rates for Native
Americans and Pacific Islanders are relatively close, at 56.0% and 55.0% respectively. These disparities in
homeownership rates are indicative of broader economic challenges faced by these groups, highlighting
the need for policies that promote equitable access to housing opportunities and financial resources.
Addressing these disparities is essential for fostering economic stability and wealth-building within
marginalized communities.

Global Perspectives on Race and Ethnicity

Such intersection does not apply in one geographical location only, but is a universal process influenced
by historical forces and contemporary dynamics of colonization, migration, and globalization. Global
capitalism cuts across the divide of race and ethnicity as it reifies social relations which perpetuate the
condition of the individual and community under this system of globalization and is discussed in "World-
Systems Analysis" pursued under the works of Wallerstein (1991). Colonialism, for instance, creates its
legacy in the shape of contemporary social dynamics so that wealth, power, as well as resource access
persist in being differentiated along race and ethnicity lines. This further complicates identities developed
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due to movement across borders, as well as makes discrimination experiences vary. What is important for

understanding all the facets of social inequality is the global dimensions in question- race and ethnicity.
Transnational analyses unveil how local experiences are structured through global structures, showing the
need for solidarity among various contexts of marginalized groups. Further research should continue into
these intersections, emphasizing the importance of global perspectives in the pursuit of social justice and

equity.
Race/Ethnicity Employment Rate (%) Unemployment Rate (%)
White 61.5 4.0
Black H 57.1 8.5
Hispanic 60.0 6.0
Asian 63.4 3.8

this table shows the employment and unemployment rates by race and ethnicity as reported by the
Bureau of Labor Statistics in 2022. The data reveals persistent disparities, particularly among Black and
Hispanic populations, who experience higher unemployment rates compared to their White and Asian
counterparts. These differences highlight systemic barriers in the labor market that affect job
opportunities and economic stability for various racial and ethnic groups.

Policy Implications and Future Directions

This has resulted in a significant volume of literature on race, ethnicity, and culture with the call for urgent
policymaking that takes this into consideration. Inclusive policymaking that seeks to redress systemic
inequalities requires the hearing and amplification of marginalized voices and experiences. Interpreting
these reforms calls for change to be multifaceted in education, health care, and criminal justice.
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Intersectionality should form the bedrock of policymaking and implementation. For instance, education

policies should strive to equalize funding, curriculum content, and disciplinary practices. Healthcare
policies should be more culturally responsive and accessible to underserved communities. Criminal justice
reforms must address issues of systemic racism while advocating for equal treatment of all individuals
regardless of their race or ethnicity. Future research must be devoted to the nexus of identity, advocating
for policies that work toward social justice and demolition of systemic barriers. If the root causes of
inequality are addressed, societies will work towards inclusivity, equityand social justice for all individuals,
ultimately contributing to a more just and equitable world.
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Discussion and analysis

On a more intricate level, one could realize that these aspects are interwoven instead of just additive, in a
profound way, both in forming individual and collective social experiences. This intricate intertwining
generates a privilege/oppression landscape that allows these more systematic barriers in the fields of
education, health, employment, and criminal justice to come into view in greater relief. For instance, the
education sector is still another time that continues to be riddled with historical injustices. Underprivileged
racial and ethnic groups' students experience inequalities in resources, representation, and disciplinaries.
These inequalities and cultural stereotypes continue to pose obstacles to growth and success. Through
various examples, healthcare can express systemic racism in treatment results disparities where implicit
provider bias leads to differential treatment toward patients based on race or ethnicity. In a related
manner, the criminal justice system demonstrates how racial profiling and discriminatory practices can
continue to have disparate effects across different communities of color as perpetuating cycles of
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incarceration and disfranchisement. Such systemic challenges are then balanced out by the resiliency of

cultural identities, further encouraging community solidarity and activism. Social justice movements
typically spring from these shared experiences of cultural identity, wherein collective action can powerfully
confront inequalities. Knowledge of the global context surrounding race and ethnicity also provides further
insight into how colonial legacies and contemporary globalization impact local contests for equity. It
ultimately calls for a holistic response to these interrelated issues by recognizing the complexity of identity,
supporting policies and practices that will ensure inclusivity, equity, and social justice across all sectors of
society. An analysis such as this, therefore, makes it imperative to dismantle systems of oppression and to
create environments where diverse identities are able to thrive; in fact, intersectionality must feature
prominently in research and policy-making for a just and equitable society..

Recommendation

An extensive set of recommendations must be put into action so that the multifaceted inequalities, which
arise due to race, ethnicity, and culture, can be fully addressed. Policymakers must start by focusing on
practices that have respect for and celebrate diversity in educational circles. The curricula in such an
educational framework will have the histories and contributions of other racial and ethnic groups
embedded in it. This encompasses training teachers to work towards a conducive learning setting where
all students are valued and recognized. Healthcare system reforms will need to focus on equity through
adequate provision of quality care to marginalized communities, such as through community outreach
programs, more funding to health facilities in deprived areas, and making it mandatory for healthcare
providers to undergo cultural competency training. Criminal justice calls for needed emergency reforms;
racial profiling should be abolished and fair sentencing practices applied uniformly across board with
proper law enforcement support systems for different social groups. Private organizations also should have
diversity-inclusion practices not only at the recruitment level but retention of talent also as part of the
training to the top of their list among their members. Advocacy for balanced economic policies is also
important: this encompasses support for small businesses within marginalized communities as well as
access to training programs meant to improve employment opportunities. And, finally, community
engagement fostered through grassroots movements with participation of marginalized voices in the
policy discussions can offer much more effective solutions. If we were to apply such an approach to all
sectors of society, we would be left with a fairer and more just framework that recognizes the importance
of intersectionality: identities are complex and systemic barriers continue to perpetuate inequality.

Conclusion

In this way, therefore, such an intricate mesh of race, ethnicity, and culture forms the very framework
through which sustained social inequalities are to be understood in today's contemporary society. Such
interplay, at both the individual and collective levels, is deeply affected by the experiences it determines
the differential access to opportunities and continues to maintain system barriers in critical domains such
as education, healthcare, employment, and criminal justice. Recognition of these complexities is,
therefore, central to the policy-making and practices that will rightly propel equity and social justice.
Cultural identity brings a resourcefulness that enables communities to marshal their strengths toward
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equality and representation in advocacy. Stakeholders should therefore make it integrate intersectionality

in policy and education, provision of health care, as well as business. This involves practices that celebrate
diversity and bring down the systemic inequities that have been long in use as a barrier to specific people.
Thus, if we focus on cultural competence, community engagement, and the amplification of
underrepresented voices, we could develop an inclusive and equitable society. Therefore, different sectors
have to undergo fundamental reforms. Also needed at this juncture are a call for the united fight against
the oppressors' structures and systems. That is, their solving would lead to societal prosperity to develop
towards justice, fairness, and equality in society and relations with people in particular. This struggle for
equality shall persist and continue, through commitment and collaboration of society members as a whole
towards this goal of ensuring the full capability of each to succeed and contribute towards that greater
good.
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